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Today’s Featured Speakers
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People Analytics in 2021
!"#$%&'()*'!+,*'-.+/'012'(+'3""3

4$()

5+67.$&)('8'5+/6"%7'9"/*':;;'<$&)(='<*=*.,*>'



In this webcast you will:

Learn the building blocks of a streamlined people analytics initiative, 
from strategy, to people, to process, to technology, and beyond.

Identify the real costs and limitations of do-it-yourself people 
analytics and similar initiatives

Realize the value and benefits from a full or hybrid partnership with a 
proven people analytics solution provider

Acquire the research and knowledge needed to make the leap from 
DIY to SaaS people analytics

Understand how SaaS people analytics will deliver results for your 
organization and take it to the next level



THE STATE OF ORGANIZATIONS
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THE STATE OF ORGANIZATIONS
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Where does your organization rate on 
the people analytics maturity scale?



BUILDING & SCALING
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Common Strategies To Surpass Level 2
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Data Wranglers



PEOPLE ANALYTICS
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PEOPLE ANALYTICS
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SaaS People Analytics
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SaaS People Analytics
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SaaS People Analytics
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The Importance of Data & Technology
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Build & Present Your Business Case
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City of Detroit – Making the Case



ZeroedIn Resources

All available at:   https://zeroedin.com/insights/resources
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Solution Provider Research

RedThread Research People 
Analytics Technology Tool, 2020

redthreadresearch.com/pat-tool/

High Impact People Analytics, 
Deloitte Consulting, 2020

youtube.com/embed/Xd4mrvMrpVs?rel=0



Thank You!
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Your Thoughts & Feedback
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